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Why do some organizations learn at faster rates than others? Why do
organizations "forget"? Could productivity gains acquired in one part of an
organization be transferred to another? These are among the questions addressed
in Organizational Learning: Creating, Retaining and Transferring Knowledge.
Sinceitsoriginal publication in 1999, this book has set the standard for research
and analysisin the field. This fully updated and expanded edition showcases the
most current research and insights, featuring a new chapter that provides a
theoretical framework for analyzing organizational learning and presents
evidence about how the organizational context affects learning processes and
outcomes. Drawing from awide array of studies across the spectrum of
management, economics, sociology, and psychology, Organizational Learning
explores the dynamics of learning curves in organizations, with particular
emphasis on how individuals and groups generate, share, reinforce, and
sometimes forget knowledge. With an increased emphasis on service
organizations, including healthcare, Linda Argote demonstrates that
organizations vary dramatically in the rates at which they learnwith profound
implications for productivity, performance, and managerial and strategic decision
making.
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Why do some organizations learn at faster rates than others? Why do organizations "forget"? Could
productivity gains acquired in one part of an organization be transferred to another? These are among the
guestions addressed in Organizational Learning: Creating, Retaining and Transferring Knowledge. Sinceits
origina publication in 1999, this book has set the standard for research and analysisin the field. Thisfully
updated and expanded edition showcases the most current research and insights, featuring a new chapter that
provides atheoretical framework for analyzing organizational learning and presents evidence about how the
organizational context affects learning processes and outcomes. Drawing from awide array of studies across
the spectrum of management, economics, sociology, and psychology, Organizational Learning explores the
dynamics of learning curves in organizations, with particular emphasis on how individuals and groups
generate, share, reinforce, and sometimes forget knowledge. With an increased emphasis on service
organizations, including healthcare, Linda Argote demonstrates that organizations vary dramatically in the
rates at which they learnwith profound implications for productivity, performance, and managerial and
strategic decision making.
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Editorial Review
From the Back Cover

Why do some organizations learn at faster rates than others? Why do organizations "forget"? Could
productivity gains acquired in one part of an organization be transferred to another? These are among the
questions addressed in Organizational Learning: Creating, Retaining and Transferring Knowledge. Since
itsoriginal publication in 1999, this book has set the standard for research and analysisin thefield. This
fully updated and expanded edition showcases the most current research and insights, featuring a new
chapter that provides atheoretical framework for analyzing organizational learning and presents evidence
about how the organizational context affects learning processes and outcomes.

Drawing from awide array of studies across the spectrum of management, economics, sociology, and
psychology, Organizational Learning explores the dynamics of learning curvesin organizations, with
particular emphasis on how individuals and groups generate, share, reinforce, and sometimes forget
knowledge. With an increased emphasis on service organizations, including healthcare, Linda Argote
demonstrates that organizations vary dramatically in the rates at which they learn?with profound implications
for productivity, performance, and managerial and strategic decision making.

About the Author

Linda Argote isthe David M. Kirr and Barbara A. Kirr Professor of Industrial Administration. Her teaching
and research interests include organizational learning, productivity, transfer of knowledge, organizational
memory, group decision-making and performance.

Users Review
From reader reviews:
Robert Young:

Here thing why that Organizational Learning: Creating, Retaining and Transferring Knowledge are different
and dependable to be yours. First of al reading through abook is good but it depends in the content of
computer which isthe content is as delightful asfood or not. Organizational Learning: Creating, Retaining
and Transferring Knowledge giving you information deeper as different ways, you can find any reserve out
there but there is no e-book that similar with Organizational Learning: Creating, Retaining and Transferring
Knowledge. It gives you thrill reading journey, its open up your eyes about the thing which happened in the
world which is perhaps can be happened around you. Y ou can actualy bring everywhere like in area, café, or
even in your means home by train. When you are having difficulties in bringing the paper book maybe the
form of Organizational Learning: Creating, Retaining and Transferring Knowledge in e-book can be your
substitute.



Christina M oss;

The publication untitled Organizational Learning: Creating, Retaining and Transferring Knowledge is the
guide that recommended to you to read. Y ou can see the quality of the guide content that will be shown to an
individual. The language that author use to explained their way of doing something is easily to understand.
The writer was did alot of exploration when write the book, hence the information that they share for your
requirements is absolutely accurate. Y ou also could get the e-book of Organizational Learning: Creating,
Retaining and Transferring Knowledge from the publisher to make you a lot more enjoy free time.

Shawn Hodgin:

Y our reading sixth sense will not betray a person, why because this Organizational Learning: Creating,
Retaining and Transferring Knowledge guide written by well-known writer whose to say well how to make
book that can be understand by anyone who have read the book. Written within good manner for you, till
dripping wet every ideas and producing skill only for eliminate your own hunger then you still hesitation
Organizational Learning: Creating, Retaining and Transferring Knowledge as good book not merely by the
cover but also by content. Thisis one e-book that can break don't assess book by its cover, so do you till
needing yet another sixth sense to pick this!? Oh come on your studying sixth sense already alerted you so
why you have to listening to one more sixth sense.

Dan Morris:

In thistime globalization it isimportant to someone to find information. The information will make someone
to understand the condition of the world. The health of the world makes the information quicker to share.
You can find alot of referrals to get information example: internet, newspaper, book, and soon. Y ou can
observe that now, alot of publisher that will print many kinds of book. The book that recommended to your
account is Organizational Learning: Creating, Retaining and Transferring Knowledge this book consist alot
of the information on the condition of thisworld now. That book was represented so why is the world has
grown up. The terminology styles that writer use for explain it is easy to understand. Often the writer made
some study when he makes this book. Here is why this book suitable all of you.

Download and Read Online Organizational L earning: Creating,
Retaining and Transferring Knowledge By Linda Argote
#KPICWOZHJIYQ



Read Organizational Learning: Creating, Retaining and
Transferring Knowledge By Linda Argote for online ebook

Organizational Learning: Creating, Retaining and Transferring Knowledge By Linda Argote Free PDF
dOwnlOad, audio books, books to read, good books to read, cheap books, good books, online books, books
online, book reviews epub, read books online, books to read online, online library, greatbooks to read, PDF
best books to read, top books to read Organizational Learning: Creating, Retaining and Transferring
Knowledge By Linda Argote books to read online.

Online Organizational Learning: Creating, Retaining and Transferring Knowledge By
Linda Argote ebook PDF download

Organizational Learning: Creating, Retaining and Transferring Knowledge By Linda Argote Doc
Organizational Learning: Creating, Retaining and Transferring Knowledge By Linda Argote M obipocket

Organizational Learning: Creating, Retaining and Transferring Knowledge By Linda Argote EPub



